IV

St Pauls
Advice Centre

Unique Identification Number

Office Use

St Pauls Advice Centre recognises and actively promotes the benefits of a diverse workforce and is
committed to treating all employees with dignity and respect regardless of race, gender,
disability, age, sexual orientation, religion or belief. We therefore welcome applications from all

sections of the community.

Ethnicity

White

OBritish

OOther white background*

Black or Black British

OCaribbean

OOther Black background*

Asian or Asian British

Olndian

OOther Asian background*

OPakistani OBangladeshi
Mixed

OWhite & Black Caribbean OWhite & African OWhite & Asian

OOther mixed background*

Chinese or other ethnic group

OChinese OOther ethnic group*
* Please specify: OPreFer not to say
Date of Birth
Day/Month/Year: OPreFer not to say
Gender

OMale OFemale OPreFer not to say
Transgender

OYes ONO OPreFer not to say
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St Pauls Office Use
Advice Centre

Sexual Orientation

OHeterosexual OLesbian or Gay OBisexual OPreFer not to say

OOther (Please specify):

Do you consider yourself to have a disability?

OYes ONO OPreFer not to say

The Disability Discrimination Act defines disability as “A physical or mental impairment which has a substantial
and long-term effect on the person’s ability to carry out normal day-to-day activities”

Religion

ONone OChristian OMuslim OJewish
OHindu OSikh OBuddhist OPreFer not to say

OOther (Please specify):

How did you become aware of this vacancy

(Ocharity Jobs (OAdviceuk (ORightsNet Oacra
OGuardian Online ONewspaper OWord of mouth ONot sure
OOther (Please specify):
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